
EH&S resources are
evaluated annually by
RPM and the operating
groups to determine
adequacy of support for
the operating
companies (personnel,
program funding,
training programs).

3. Commitment to
Professional Resources

Local EH&S goals and

objectives are

reviewed annually and

reset to address

shortfalls and sustain

a level of continuous

improvement for each

operating company.

6. Continuous
Improvement

Together, let's do our part to keep each other safe

 EH&S 
at RPM

VISION STATEMENT: As part of
Building a Better World, RPM will
strive to be incident free by creating
a culture where safety and
environmental responsibility is a
value in all we do.

Employee engagement
and accountability for
EH&S success at all levels
is clearly communicated.

2. Engagement &
Accountability

4. Measure and
Report Safety
Metrics
Global EH&S metrics –
Leading and Lagging
Indicators are reported to
management through
RPMOne.

Local safety goals are
established based on
operational needs/priorities
and clearly communicated to
the teams.

5. Establish
Safety Goals

1. Safety Vision
The development of senior level
vision statements from RPM,
Operating Group Leaders and
Operating Company Leaders
that meet the business needs
and communicate commitment
to EH&S continuous
improvement.

EH&S

CONTACT US: EHS@RPMINC.COM       www.rpminc.com


